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Abstract

Introduction: The Quality of Nursing Work life affects health and job satisfaction and directly impacts the
healthcare services provided to patients. This study was conducted to determine the current status of the quality
of nursing work life and identify the factors that influenced them among the nurses in Imam Khomeini Hospital
in Esfarayen in 2019.

Methods: This cross-sectional study evaluated the quality of work life among nurses at Imam Khomeini Esfaray-
en Hospital (2019-2020). One hundred nurses were selected using census sampling that adhered to the stipulated
inclusion criteria, and a questionnaire was completed about their characteristics and Walton’s quality of work
life. In the present study, content and face validity were qualitatively examined using the opinions of several
educational and clinical specialists, and no changes were made regarding the simplicity and clarity of the items.
The scale’s reliability was determined using internal consistency, yielding a Cronbach’s alpha coefficient of 0.86,
indicating an acceptable reliability level for the questionnaire. After data collection, analysis ensued by applying
descriptive statistics encompassing frequency, mean, and standard deviation in conjunction with independent
tests and Fisher analytical tests utilizing SPSS version 16 software.

Results: In this investigation, 23.5% (23 individuals), 64.3% (63 individuals), and 12.2% (12 individuals) exhib-
ited low, moderate, and high levels of work-life quality, respectively. There was a significant relationship between
the organizational position and a secure and healthy work environment (p= 0/01), the general living environment
(p=0/004), and the enhancement of human capabilities (p= 0/002), as well as between the overall state of work-
life quality and working shift variables (p=0/009) and organizational position (p= 0/006).

Conclusion: The study showed that nurses with fixed shifts and administrative positions had a higher quality of
life. Managers and planners should note nurses’ work-life balance and take appropriate measures to improve it.
This will help create better conditions for nurses to provide high-quality care.
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1. Quality of Life (QOL)

2. Quality of Working Life(QWL)

doddo

i (Gl ol iy b (Suj e
9 S8 g2l 33,8 4 (Sl iwd iy
o 4 00S o (5955 o 3 a8 el s Lt
JSi 5,8 clmacaes ¢ Loy ol Ll cdlaal 35U
4, JolS5 53] sl S5 > QOL pygio 355 5o
Dol oad fors (2gtiz 9 )Sodom (S9—590 4o g
bl (5955 S e 5 Slojlow JLid) (e
o 53 o LS 0y Sy 48 S o o llas
G5 Sasyccas o)l ayee y» olibss .cowl QWL
S 4958130y Cnonl onima s 4 S el Lioliel sy
¥ Jeol SIS baoms 3 o], 3 ols, (oL

2 Pl gl 95 (g9 adiie slmog)S Lo
I e i Olimy (Giliee lacadlye piu
(sobe g Ay oo St (i glacdlye ) (9,
Bl plyLanla S a8 op o]y cdle cla sy
IV ms o o5 Liihigs cslacudl e closs adl) 5 Lol
Slaplejlas (S5g cp s p 0jg el 0y Slos (55 p
5 wlods a3l a oY 5 cowl bl glacddl,.
e J—slos jl (S ol YL e st glacddls
Lol o 3, Sdos (550 4 (ol (gl oS (s
Sl g 3y Sas ¢ sl slacudle closd cas
555 CteS 5 ()l laome liiog ull 1 [Ye
4 039 iy 3y Slas o 1550 Jalye aderil )18
Sl )8 slalaze 3 olwl pyrie S Glyioa
il sla gy 4y QWL pggin [Flowl gy tas
Ols—ea |y Davis QWL Lo lgicds .l sd_dh yo5
llasMo ¢, Soiud b e o LS, 0 bLS )l casS
iy o)l g8 g ool ol Me U ol jen Sl

Sloslw o 8l Jolis) lojlaw g ¢ Jad cols,
Garg Jas 3-b [blel (Jis )b o (Sljlwcass 5
Colsy G5 el lin (ioliél ol oLl YL QWL
g y0S Jrd sy a8 Cnf )iy Dy Slos YL i
S0y caas [Flecab aalgs JUss as 1y 5V (g9 40
e Lol Jl bl cnle) plime ol )8
oial38l) Slejluw Ll 5 (el s y3 i) pas s

3.Quality of nursing work life (QNWL)
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1. Walton’s Quality of Working Life questionnaire
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