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Abstract

Introduction: Teamwork is crucial in the operating room to ensure quality patient care and good outcomes.
However, various factors affect the effectiveness of teamwork in the operating room. Therefore, the purpose of
our study was to investigate the attitude and perception of operating room staff toward teamwork and associated
factors.

Methods: In this cross-sectional study 267 people were recruited by convenience sampling technique from 5
teaching hospitals in Ahvaz, Iran in 2023. The “T-TPQ and T-TAQ” were used to evaluate teamwork in the oper-
ating room. Data were analyzed by SPSS v26 using descriptive and analytical tests.

Results: The mean scores of perceptions and attitude towards teamwork were reported as 3.86 + 0.4 and 3.78 +
0.5, respectively. Also, there was no significant relationship between the variables of age, sex, education level,
and type of operating room, dominant shift, role, work experience and the amount of monthly activity hours to
perception teamwork. But the attitude towards teamwork was a predictor variable for the perception of teamwork
in operating room.

Conclusion: The present study showed a positive attitude towards teamwork among operating room personnel,
but none of the demographic variables had any effect on the nurses’ perception and attitude towards teamwork. In
addition, the findings showed that the attitude towards teamwork is effective on the perception of the teamwork
of the personnel. Therefore, it is suggested to increase the staff’s perception of teamwork in the operating room
by providing the necessary training and improving the attitude towards teamwork.
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