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Abstract

Introduction: In recent years, the use of Team-Based Learning in the medical education
and also nursing education is common. But, still studing the efficiency of this method, required
conditions and factors for successful learning teams is continuing. This study aims to To
investigate effect of reflection (on processes and outcomes) on team effectiveness (performance,
learning and satisfaction) according to the moderating effects of context (instructor and peer)
support.

Method: A descriptive - correlational methodology was conducted on a random sample
of 155 nursing students from Islamic Azad university of Saveh in 2012. Data gathered by a
researcher developed questionnaire to assess context support, reflection and team effectiveness.
Gathered data analyzed by using two-way Anova analysis.

Results: Results of two-way Anova analysis showed that main effects of reflection
were significant. But main effect of context support was only significant on satisfaction.
The moderating role of context support in effects of reflection on performance, learning and
satisfaction was not significant. However, diagrams showed that learning and performance
is higher when people reflect and receive more support. Further, inspite of low reflection,
satisfaction is higher when the support is high.

Conclusion: Based of this finding concluded that the teams with high context support
and reflection are more effective. This means that they have higher performance, learning and
satisfaction. Also, when context support is high, teamwork satisfaction increases, even if the

reflection is low.
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1- Team-Based Learning: TBL

2- American Association of Colleges of Nursing (AACN)
3-the National Council of State Boards of Nursing
(NCSBN)

4- the National League for Nursing (NLN)

5- Reflection

6- feedback

7- reflexivity

8- context support
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